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Introduction 

Cnoc Mhuire, through our Mission Statement, wishes to nurture a caring environment 

in the school.  Bullying can have a significant effect on the well being of young 

people and on their progress in school. These effects can include: 

absenteeism/reluctance to go to school, impaired academic performance, social 

withdrawal, headaches, stress symptoms such as sleep problems, stomach aches, 

eating disorders, anxiety or panic attacks and loss of confidence and self-esteem. 

 

Rationale 

The purpose of this whole school policy is to help counteract bullying behaviour in 

our school and to emphasise the traumatic and devastating effect of bullying on the 

individual and the school as a community. 

 

Scope of policy 

The procedures invoked by this policy relate specifically to students.  Procedures are 

already in place to deal with staff bullying as covered by employment legislation and 

the Dignity at Work Charter. 

 

Roles and responsibilities in developing and implementing this policy 

The Board of Management has a duty of care towards all its students/employees.  All 

employees are responsible for their professional behaviour in the workplace.  All 

individuals, whether directly employed or contracted by the school, have a duty and 

responsibility to uphold this policy. 

 

Definition of Bullying 

Bullying is repeated negative behaviour, repeated aggression, whether verbal, 

emotional, psychological, ‘cyber bullying’ or physical conducted by an individual or 

group against others.  Isolated incidents of aggressive behaviour, which are not 

condoned or to be ignored, do not fit the definition of bullying.  

 

Types of bullying 

These may include: identity-based bullying (such as homophobic bullying, transphobic 

bullying and racist bullying), physical aggression, damage to property, extortion, 

intimidation, abusive text-messages/phone calls/e-mails, use of technology to 

embarrass or ridicule, cyber- bullying, isolation, name calling, slagging, bullying of 

school personnel.  This list is not exhaustive. 

 

Policy aims: 

• To create a positive school climate and ethos which encourages students to 

disclose and discuss incidents of bullying 

• To raise awareness of bullying as a form of unacceptable behaviour with 

school management, teachers, pupils, parents/guardians and to implement 

Education and Prevention Strategies. 

• A school-wide approach with a shared understanding of what bullying is and its 

impact 

• To ensure effective supervision and monitoring of pupils 



• To develop procedures for consistent recording and reporting incidents of 

bullying behaviour (including use of established intervention strategies) 

• To develop a programme of support for those affected by bullying behaviour 

and for those involved in bullying behaviour.  

• To work with and through the various local agencies in countering all forms of 

bullying (school community, local shops, G.P., Gardaí, Health Board etc.).  

• On-going evaluation of the effectiveness of school policy on anti-bullying 

behaviour. 

 

Practical Difficulties in Countering Student/Student Bullying 

Research in Ireland shows that most students do not tell adults when bullying occurs.  

84% of victims said they had not told their teachers whilst 66% did not tell anyone at 

home. 

 

Fears, feelings and beliefs of young people in relation to telling: 

That the bullying will get worse  

Physical threats may have already been made and they are afraid of retaliation.  

They may be worried about an adverse reaction from their parents "they cannot 

stand up for themselves"  

They may lack social skills or confidence to come forward 

They believe that nothing can/will be done about the bullying. 

 

Given the reluctance to tell, it is important that teachers take a pro-active role in 

investigating bullying.  Any pupil who discloses bullying is expressing a cry for help 

which needs a robust response from the teacher they have chosen to tell. 

 

Practical Steps in Prevention 

Student journals include an Anti-Bullying Agreement to raise awareness and 

encourage reporting.  

 

First year students will be fully briefed on the Anti-bullying policy.  

Cnoc Mhuire operates 2 strands in its’ Anti Bullying Policy. 

Strand 1 – Raising Awareness 

Strand 2- The Reacting Strand (response to bullying incidents) 

 

Strand 1 – Raising Awareness   

A Bullying Awareness Week (Nov 12th-16th) A cross curricular approach to   

highlight bullying issues. Completion of Anti Bullying Audit with Junior students. 
1st years Recognising Bullying 

  Completion of Anti-Bulling Audit 

  Teaching Materials for 1st year English Teachers 

Picture Competition SPHE Class 

2nd years Cyber Bullying SPHE class 

  Childnet international Cyber Bullying 

You-tube video 

Slogan Competition   English Teachers 

3rd years The Role of the Bystander 

  “Caught in the Crowd”- Religion class 



TY/ 5th years The Effects of bullying- RSE programme 

6th years  The Diary of Leanne Wolfe- Religion class 
 

 

Strand 2- The Reacting Strand 
When Bullying is reported or is identified via the Bullying Audit the following 

steps will be taken: 

 

Listen  

Allow the student time to tell his/her story in his/her own words. 

Be calm and objective, avoid displaying shock or disbelief, and accept what is said.  

Privacy of an office is recommended as is having a colleague present.  If the student 

insists on being alone with the teacher, leave the door open. 

 

Take Notes  

These will form the basis of a report for dealing with the incident.  Standard forms 

are supplied by the school. 

 

Reassure The young person needs to know that: 

Help is available 

Action will be taken to stop the bullying 

Telling is praiseworthy 

Bullying can happen to anyone 

"It is not your fault" 

There is nothing wrong with you. 

You do not have to face this on your own. 

 

Ensure the Student’s Safety  

Satisfy yourself that the student is not in immediate danger of physical assault.  If 

there is a risk parents can be asked to collect the student. 

 

Negotiate Confidentiality  

Explain that you may have to talk to other people. 

 

Inform  

Let the student know how you are going to proceed. 

 

Decide who to Approach 

Class teacher/Year head/Deputy Principal/Principal. 

 

Decide who to interview (it can be any of the following) 

Bullying Audit (in staffroom) 

Witnesses 

Alleged bully or bullies 

Classmates 

Seek answers to What? When? Where? Who? Why? How? 

Take a calm unemotional problem-solving approach.  Deal with conflict in a non-

aggressive non- confrontational way 

 



Resolve the problem 

 

Level 1 

Victim and Bully 

Many incidents can be resolved by explaining to the bully what is wrong with their 

behaviour and how it is affecting the other person. A more detailed Anti- bullying 

audit will be completed by the bully.  In the majority of cases an agreement to stop 

and an apology to the victim will be forthcoming.  Bringing the two parties together 

to achieve a reconciliation can have a very positive outcome for both students, 

through the process of restorative justice. Parents are not informed at this stage. 

 

Level 2 

If there are further acts of bullying or intimidation, the above procedures are repeated 

and parents informed. 

 

Level 3 

Should there be further incidences, the Code of Behaviour will be invoked.  

 

Parents and Bully 

Where the bullying requires imposition of sanctions the co-operation of parents is 

crucial.  The school Code of Behaviour must come into play. Agreement should be 

sought from parents and the pupil responsible in relation to future behaviour. 

 

Parents and Principal 

With a very resistant bully intervention may take a long time with ongoing 

management involvement. 

 

Board of Management 

In rare cases complete denial may be vigorously supported by the parents of the 

bully.  The school management should be involved in resolving the difficulty.  If it 

remains unresolved at school level then it should be referred to the Board of 

Management. 

 

Persistent bullying 

Students who are repeatedly bullied or those who persistently bully others may need 

to be referred to either the Educational or Child Psychological services 

 

Recording 

A bullying record book is kept by the Deputy Principal, Ms Durkan and Ms 

Flanagan, where teachers can record any incidences & investigations. 

 

Records will be descriptive and objective. 

They will include: 

Details of reported bullying incident(s) 

Details recounted by others involved 

An account of the action taken by the school i.e.: mediation, sanctions, referral to 

counselling or psychological help. 

 

Agreements made between the parties, including parents.  This should be signed by 

the parents and student involved and kept as part of the school record. 



Suggestions to follow up and monitor the situation. 

 

Performance Criteria  

The Principal will provide a report to the Board of Management once per school term 

setting out:  

• the overall number of bullying cases reported to the Principal /Deputy Principal/ 

Guidance Counsellor  since the previous report to the Board and;  

• confirmation that all of these cases have been, or are being dealt with in 

accordance with the school’s anti-bullying policy 

• Staff to be vigilant in the class room and in school grounds 

 

Review 
The Board of Management must undertake an annual review of this policy and its 

implementation by the school. Written notification that the review has been completed 

must be made available to school personnel, published on the school website and 

provided to the Parents’ Association.  

 

Mar 2017- A workshop given by Humourfit in relation to Bullying has been booked for 

Nov 2017. This will be for the whole school and done over the course of one day with 

Juniors/ Seniors separately. Bullying Questionnaire and Sociogram completed by 

whole school body during Friendship Week in November. All 1st years were surveyed 

again on Mar 9th 2017 and all 2nd Years surveyed in Feb 2017.  

 

Aug 2014- Anti Bullying week to be renamed as Friendship week. R.E. teachers to co-

ordinate activities that take place in conjunction with Pastoral Care team. Friendship 

Week will be held the 3rd week in November. 

Student Council Meeting regarding above policy held on 11 April 2014 

AntiBullying Week held week of 18th Nov 2014. Longford Youth Services provide 

training for 6th year Mentors and speak to all 1st years in relation to Bullying.  

 
Bullying Policy reviewed on Oct 16, 2013  

Whole school Bullying Audits held twice for 2013/14 academic year. A new Sociogram 

was inserted into the audit on Oct 2013 

Staff Inservice Monday 1st Oct 2012 with Sean Fallon, Facilitator 

 

 

 

 

 

 

 


